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WOMEN ISSUES TOP SOME OF THE PRIORITIES FOR KZN TREASURY 

  “It gives me pleasure to know that women 
issues top some of the priorities for this department.”

This was an opening statement by the Provincial Treasury 
leader, MEC Nomusa Dube-Ncube when she addressed 
Provincial Treasury employees during the commemoration 
of Women’s Month. 

Strikingly remarkable is that Provincial Treasury has women 
at its helm which is testimony of the strides that have been 
made to advance the cause of women emancipation in 
public service. These are some of the attributes that will 
inspire youngest women to rise to leadership positions and 
take their place in the sun.

“Exemplary leading the public service is the greatest 
honour any women could ever attain. We have in our midst 
some of the most passionate women, women who started 
with nothing, an unconquerable drive to succeed when 
every odd was stacked against them,” said MEC 
Dube-Ncube.

The MEC further said that it would be a missed 
opportunity if challenges faced by women in leadership 
were not confronted. 

“So much occupies our attention that we tend to 
take our eyes off the ball because elements intent of 
delaying women leadership - real or perceived – 
deflect women from the ultimate goal. Women tend to be 
made to bear the brunt of all shortcomings by their male 
counterparts. This can be detrimental to their mental and 
physical ability to stay the course.” 

MEC Dube-Ncube said that the departments approach 
should be multi-pronged and implement programmes 
responsive to the sensitives that come with women 
leadership. 

“We are duty-bound to accelerate our efforts as 
senior management in ensuring that any plan of action is 
supported by strong structures to ensure the success of 
women managers. Gone are the days when women 
were fixated by the so-called, Pull Her Down Syndrome. 
Women are stronger together and are an unstoppable 
force. 

Next time you think about not helping a fellow 
women, remember that ‘real queens’ fix each others
crowns.”

“As women we need to seize opportunities as they 
present themselves. Young women should bear in mind 
that possibilities are endless both in the corporate world 
and the public service. That is why it is my belief and 
conviction that the future of leadership is in the hands of 
women. This has been proven time and again and in Ms 
Kwinana our young women are standing on the broad 
shoulders of giants,” said MEC Nomusa Dube-Ncube 

Invited guest, Ms Eleni Kwinana is the  Executive Head of 
Vodacom Business KZN & Chairperson of Women 
Network Forum in Vodacom Group. She is a phenomenal 
woman with a string of accolades attached to her name 
including the KwaZulu-Natal Standard Bank Top Business 
Women (2019). 

Ms. Kwinana inspirational talk unpacked the mental and 
physical impact of Covid-19 on working women.  In her 
address, she applied learnings from her qualifications in 
Psychology when she addressed the topic on ‘How to 
Cope with Anxiety’. Some of the enlightenment tips she 
shared with employees   included taking deep breaths, 
progressive muscle relaxation to release stress, thought 
stopping – a practice to replace unwanted thoughts with 
positive thoughts and ‘self statements’ what she termed a 
pep talk that you give yourself. 

                              
 AFFIRMATIONS
Don’t Lose Yourself

Free Yourself
Beyond Today

Hope
TRUSTED ONE -Kill the PHD

Passion & Love
Flex Your Muscles

YOLO - You Only Live Once

MEC Nomusa Dube-Ncube with female and male interns listening to Ms. Eleni Kwinana’s virtual address.
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MEC NOMUSA DUBE-NCUBE CALLS FOR SOCIAL PARTNERS TO STEP UP MORE WOMEN-FOCUSED 
RESEARCH IN ACADEMIA: MOSES KOTANE INSTITUTE WOMEN IN RESEARCH DIALOGUE

Wrapping up the Women’s Month KwaZulu-Natal 
MEC for Finance Nomusa Dube-Ncube said more 
research by women aimed at alleviate the plight of 
other women should be prioritised by government, 
academia, industries and non-governmental organisations.

MEC Dube-Ncube was speaking at the Moses Kotane 
Institute-organised Women in Research Dialogue where she 
delivered the keynote address. The Leader of Government 
Business said Moses Kotane Institute of Technology has in 
the past created many critical platforms for the exchange 
of ideas with the institution also releasing reports that have 
been very instrumental in guiding Government Programme 
of Action.

“It is critical how as a government, academia, 
industries and non-governmental organisations, we play 
our meaningful role. The dearth in research, especially by 
women is intertwined with lack of research funding. It’s 
one thing to call for more African women researchers and 
another to put the money where our mouths are,” she said.

The MEC said proper and life-changing research was 
expensive to conduct and that it requires financial 
resources, support and critical input. 

“The KwaZulu-Natal Government realised this gap and 
challenge which led to the birth of the Moses Kotane 
Institute.  I am proud that such a glorious 
institution is led by a strong women whose 
passion transcends the duty of their office,” she said.

“Many women especially in rural areas have problems 
with mobility. Technology provides an opportunity for 
them to be economically active without having to deal 
with the challenges of mobility. I am well aware that the 
Department of Higher Education pumps funding to our 
institutes of higher learning, however, I am not happy that 
much of that funding does not go to research, if it were, 
we would not be having such acute lack of research 
produced by African women. Another trend we should 
be frowning upon is that research funding must not only 
go to a selected few individuals, but must be allocated 
equitably so that it beneficiates our women,” she said.

MEC Dube-Ncube said the government was in serious 
need of research to drive up its programmes of action. She 
added that the government was focusing on programmes to 
enhance the skills and knowledge not only for public 
servants, but all stakeholders whose input in government’s 
daily work ought to be informed by thorough research. 

“It should be a key strategy of this entity, MKI, that the 
scarce skills we have in research and digitally-driven 
programmes are prioritized. This is in particular if we want 
to ensure that the research programmes and their impact 
are also taken to previously disadvantaged communities 
especially those residing in township and rural areas,” she said.

MEC Dube-Ncube said an array of other research areas need 
to be prioritised and women catered for in them. She said 
these are areas of research to enhance economic growth. 

“We need research by women that will support KZN 
priority sectors like agro-processing, ICT and innovation,
 industrial development, manufacturing, value addition and 
beneficiation. This should go with research on how to
 improve global competitiveness of KZN companies many 
of whom are led by our distinguished women,” she said.

MEC Dube-Ncube said there was an urgent need to 
delve on research focusing on strategies to modernise the 
KwaZulu-Natal economy and how it can develop smart 
cities in the province while increasing the depth of technology 
for value addition and beneficiation by women for women. 
“Women-led research should grapple with empower-
ment models to deal with inequalities in societies while also 
rebuilding social cohesion in KwaZulu-Natal,” she said. 

“The dearth in research, especially by 
women is intertwined with lack of 

research funding. It’s one thing to call 
for more African women researchers 

and another to put the money where our 
mouths are.”

  MEC Nomusa Dube-Ncube giving a virtual keynote address at the MKI Women in Research Dialogue. 
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WOMEN’S MONTH: TREASURY TAKES A STAND AGAINST GBV 

The first quarter employee relations article covered the issue of sexual harassment in the workplace, and 
established a connection between sexual harassment and gender-based violence.  
Gender-based violence (GBV) refers to violence that targets individuals or groups on the basis of their 
gender.  Generally, it is male instigated against females and girls – and can take many forms.  It can be 
physical, sexual, emotional, financial, structural, or through threats (using coercion, and other deprivations 
of liberty).  In most cases, GBV is perpetrated by intimate partners, acquaintances, strangers and institutions.  

GBV is a major human rights violation with serious - and profound social impacts for individual survivors, their 
families, communities and society at large.  
• Impact on individual
• GBV leads to psychological trauma, behavioural and physical consequences for survivors;
• GBV survivors are more likely to have increased need for health services in the form of psychological and        
emotional treatment; 
• GBV may result in maternal mortality, unwanted pregnancies, potential sexually transmitted diseases (in-
cluding HIV/AIDS),
• Survivors choose to remain withdrawn, and keep self-isolated in most cases; 
• Unplanned resignations;
• Girls dropping out of school and/or becoming pregnant too young.
GBV survivors living in far-flung areas, where there is normally poor access to formal psychological or even medical 
support, are rendered unable to access the help they so desperately need. 

• GBV survivors’ families and loved ones can experience indirect trauma;
• Many do not know how to provide effective support to survivors. 

• Future sexual tendencies/abuse on others and drug using behaviour; 
• Moral degeneration, eating into our social fibre with even more dire consequences.

• Lower rates of accumulation of human and social capital; 
• Lower worker productivity and income (because victims are severely traumatised);
• Low employee morale. 

In a labour case of McGregor v Public Health and Social Development Sectoral Bargaining Council and 
Others (CCT 270/20) [2021] ZACC 14 (17 June 2021), the Constitutional Court … did recognize the fact that sexual 
harassment promotes a culture of gender-based violence and reflects insidious power relations that prevail across 
South Africa. 

IMPACT OF GENDER-BASED VIOLENCE:

IMPACT OF FAMILIES:

SOCIAL IMPACT: 

IMPACT ON WORKPLACES:  

(Mr. Herbert Ngcobo: 
Labour desk. 2nd Quarter 
employee relations article for 
2021/22 Financial Year).
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In in some instances, an employee would even prefer to resign rather than being subjected to further sexual 
harassment.  Sexual harassment is embarrassing and humiliating.  In Media 24 Ltd & another v Globler, (2005) 7 BLLR 
649 (SCA), Farlam JA quoted De Kock M as having said “sexual harassment … violates the right to integrity of body 
and personality which is protected in our legal system both criminally and civilly.  It creates an intimidating, hostile and 
offensive work environment; adversely affecting work performance and career commitment, emotional as well as
psychological well-being of employees.  The psychological effect on sensitive and immature employees, both male 
and female, can be severe, substantially affecting the emotional and psychological well-being of the person involved.  

Inferiors who are subjected to sexual harassment by their superiors are placed in an invidious position – 
how should they cope with the situation? 

 It is difficult enough for a young girl to deal with advances from a man who is old enough to be her father - when 
she has to do so in an atmosphere where rejection of advances may lead to dismissal, lost promotions, inadequate 
pay rises etc.; - all that is referred to as tangible benefits – her position is unenviable”.    

Therefore, a concerted effort must be made to address and counter the scourge of GBV whenever and wherever it 
manifests itself. 

• There must be workshops and/or awareness campaigns involving men in particular and everyone in gen-
eral – to provide education about the important role of women and girls generally in life and/or in our lives;
• Let us condemn any form of GBV with the contempt it deserves; 
• GBV survivors must report the incident/s to the Law Enforcement Agencies; 
• The Law Enforcement Agencies must effectively play their role in combatting GBV. 
• Employers must undoubtedly provide a safe working environment – free from GBV, sexual harassment, and 
any form of employee harassment.
• Workplace programmes to address and prevent GBV. 

In conclusion, there must be collaboration between women and men in the households, workplaces, community, 
and society to improve gender relations and effectively address GBV.  Under no circumstance can GBV be ac-
cepted as a social norm.    

Therefore, we, the men of the KZN Provincial Treasury say ‘NO’ to Gender-Based Violence, and ‘HANDS OFF’ our 
precious women and girls.  They are the ‘BRIGHT FUTURE’ of our beloved country.

SOURCES:

GBV and Domestic Abuse – Tears Foundation.
Gender-based violence in South Africa – Understand – SaferSpaces.
Gender-based violence – Plan International.
McGregor v Public HEALTH AND Social Development Sectoral Bargaining Council and Others (CCT 270/20) [2021] ZACC 14 (17 
June 2021).
Media 24 Ltd & another v Glober, (2005) 7 BLLR 649 (SCA).
The Impact – Women Win Guides.

WOMEN’S MONTH: TREASURY TAKES A STAND AGAINST GBV continues...
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GET TO KNOW SAMUKELISIWE SITHEBE (CA) SA 

My name is Samukelisiwe Sithebe. I am 27 years old 
and I am a newly qualified Chartered Accountant 
CA(SA). I was born and raised in Ladysmith where I 
also matriculated in 2012. I was raised by parents who 
believed in hard work and striving to be the best one 
can possibly be. My mother was a teacher and she 
instilled in me the importance of education from a 
very young age. A lot of what I have achieved can be 
attributed to the way I was raised and the values I was 
taught at home.

I hold a Bachelor’s of Accounting Degree and a 
Bachelors of Accounting Honours Degree, which I 
obtained from the University of Johannesburg, in 2015 
and 2016 respectively. 

I was very fortunate to have been awarded the KZN Trea-
sury-Thuthuka Bursary in 2013 when I was in the 1st year 
of my studies. The bursary funded me through to CTA. My 
parents didn’t have to pay anything towards my varsity 
fees as the bursary covered everything, from tuition, to 
accommodation, to living allowance and textbooks in 
undergrad as well as postgrad. 

In 2017, I joined KZN Provincial Treasury as a first year 
trainee accountant under the Trainee Accountant 
Programme (TAP). The programme is a three year 
SAICA Accredited Training programme. During this pe-
riod, I wrote and passed my SAICA board exams. I have 
since completed my training contract and 
registered as a CA(SA) in 2020. 

Being part of the KZN Treasury training programme 
has given me so much exposure to the Public 
Sector through the various business units that I was 
rotated to within Treasury. I have had the privilege of 
working with various departments, municipalities as 
well as public entities. The experience that I obtained 
while serving my articles has ensured that I am a 
well-rounded public servant, it has equipped 
me with both technical and professional skills 
which ensure that I excel in my current duties. 

I am currently under the Management Develop-
ment Programme and am placed under the Financial 
Reporting unit where I oversee my allocated departments 
and public entities and I monitor and assist them with

 financial management requests as and when requested. 

I have always known that I would somehow choose 
a career within the finance field from as early as I 
can remember as I grew up saying one day I would 
love to work at a bank. It was only when I was in 
high school, grade 10, when I came across the term 
Chartered Accountant and upon doing my 
research on it, I was certain that that was exactly what I 
wanted to be. What I love the most about the 
profession, apart from the fundamental principles that 
the foundation of the profession is built on, is that one 
cannot place limitations on what a CA should be, in 
terms of capabilities. 

The CA(SA) designation gives you the possibility to be 
anything in the finance, accounting or auditing industry. 
The opportunities are endless. 

It has been so great to witness the growth of the 
profession in Public Sector, more especially 
within Treasury. TAP has since its inception in 2016 
produced 6 qualified CAs and has 10 more who are still in 
training and working towards the qualification. 
The TAP programme ensures inclusion of young 
black CAs who are passionate about the public 
sector and want to make an impact in the various 
areas that they are placed. I hope the public sector will 
continue to be transformative and be more 
inclusive of young professionals who want to 
work within the various spheres of government. 

The public sector is a perfect fit for me as I am a 
philanthropist at heart. I believe in the core 
principles of our constitution as well as our government 
which are essentially being of service and serving the 
citizens of the country in whatever way possible. 

Samukelisiwe Sithebe, CA (SA), with her children Ndaloyenkosi and Lisakhanya. The group image was taken in 2019 with KZN Treasury 
trainees and TAP coordinator, Ms Denicia Samuels.  

 

“Of all the hats I wear, motherhood is 
my absolute favorite. I am a mother 

to 4 year old Ndaloyenkosi and 8 
month old Lisakhanya. They are my 

world.”
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GET TO KNOW NQOBISILE MBODLA: HEAD OF MINISTRY  

1.Please share your journey as you 
have worked with the MEC for over 10 
years. 

My name is Nqobisile Mbodla, born 
and bred in uMzumbe, Port-Shep-
stone. I am currently responsible for 
heading the Office of the MEC at 
Provincial Treasury.
The 12 years of working with 
MEC Dube-Ncube in different 
Portfolios have been a definitive learn-
ing experience for me. Her calibre and 
the level of professional standards and 
efficiency she espouses are some of 
the expertise I have and continue to 
replicate and master each day. 

I joined the Public Service in 2009 as a 
Parliamentary Liaison Officer (PLO) for 
the Department of Cooperative Gov-
ernance and Traditional Affairs.  As a 
young professional, working closely 
with the MEC, I had to ensure that at 
no point is the Department not meet-
ing the timelines as required by the 
Legislature and the Executive Council.
As a PLO, I wore another hat which 
was providing Protocol Officer ser-
vices for the Department. This impor-
tant function entailed working with 
various internal, external as well as 
international stakehold-
ers. It was the unit’s 
responsibility to ensure that the 
engagements hosted by the depart-
ment fully adhere to the protocol pre-
scripts and standards.  This involved 
playing a critical role in the prepara-
tions for international engagements. 

In 2016, I was appointed to act in 
the position of Director Operations in 
the COGTA Ministry. This was another 
learning curve in my career as my 
administrative, management and 
leadership skills took shape and the 
effectiveness and efficiency could 
not be faulted. In the same instance, 
I had to mentor the colleagues who 
reported to me, to also grow in their 
careers.

In 2019, I was appointed Head of 
Ministry at EDTEA. The work that I had 
been performing over the years under 
the leadership of MEC Dube-Ncube 
was fundamental in effectively head-
ing the office of the MEC. It was not 
an easy task however with dedication, 
commitment, patience and sacrifice, 
I ensured that work was effectively 
done.  
In the 12 years of working with the 
MEC I can say that I am well proficient, 
pruned and able to adapt in any kind 
of environment and this is from the 
knowledge that she has imparted on 
me and the rest of her support team. 

2. As a female leader who is an 
executive, wife and mother; please 
share how do you strike a balance 
because they are all critical yet 
demanding roles.

Striking a balance between all these 
responsibilities has not been challeng-
ing, since physical presence and dedi-
cation is required.  What has assisted 
me throughout the journey is flexibility, 
the ability to prioritise and sacrifices 
however above all it has all become 
possible by having an understanding, 
patient and considerate Executive 
Authority; Team members, friends and 
a good family support system.  Without 
the above support structure I could 
not have come this far in life. 
I am naturally a calm individual; how-
ever on some occassions, the work 
pressure becomes slightly overwhelm-
ing. I have learnt over the years to not 
allow situations and circumstances to 
get the better of me.  I have learnt 
to attend to my work responsibili-
ties to the best of my ability and not 
put too much pressure on myself. I 
also enjoy starting my day with read-
ing an inspirational quote that will 
carry me throughout the day.  Maya 
Engelou is one of my favourite authors 
and I enjoy reading some of her inspi-
rational books.

3. Out of the work environment, please 
share with us what your passion is; 
things you love to do on your “ME” 
time.

When I am not in the work environ-
ment I like dedicating that time to my 
family; I hardly spend time with them 
so I always try and make up for the 
time lost with them as much as pos-
sible. I enjoy cooking for my family 
mainly because to them I am the best 
cook ever. I also enjoy spending “US” 
time with my friends, where we laugh, 
cry, give each other advice and 
assurances that we still have each 
other in the journey of life.

4. Please share a message that you 
would like to convey to other women 
in the department.

I am a firm believer that Women were 
created for a special purpose in life 
and it is prudent that each day they 
live; that purpose is fulfilled.  With this 
said we should not allow situations 
and circumstances that confront us 
to define who we are. We experience 
situations that leave us so broken and 
plant a seed of doubt in our capa-
bilities.  We have a responsibility to 
protect ourselves from such situations 
and derive lessons imparted on us; 
allow for the situation to mould and 
shape you to be a better woman. 
Lastly I am forever grateful for all the 
moulding and pruning that I have 
undergone over the years under the 
tutelage of MEC Dube-Ncube; I am 
learning every day to be a better 
version of myself. I would like to 
encourage the Provincial Treasury to 
be Proverbs 31 Women; it is not about 
being perfect but it’s about living 
life with a purpose; there really is no 
force more powerful than a woman 
determined to rise.
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KZN FINANCE MEC PUTS ACCOUNTABILITY ON TOP OF HER PRIORITIES

 

KwaZulu-Natal MEC for Finance Nomusa Dube-Ncube has committed before the Standing Committee on Public 
Accounts (SCOPA) that her department will do all it could to ensure that accountability is prioritised as more 
government departments face irregular expenditure challenges.

Accompanied by the Acting Head of Department, Ms Neli Shezi, MEC Dube-Ncube addressed the 
protracted issue of the e-procurement tool which the department has been seized with for a number of years 
after it was halted - following a finding that its procurement and use breached National Treasury regulations.
Investigation was launched and its findings recommended that consequence management be applied via disciplinary 
action against those involved in its procurement.

“The e-procurement tool was developed and it exists but it is not being used because National Treasury did not grant 
approval. KZN Treasury, however, is consulting legally to establish the existence and extent of the fruitlessness and 
irregularity of the expenditure, after which proper and necessary processes will ensue,” said MEC Dube-Ncube.

Provincial Treasury has raised the matter with National Treasury but at this point, there is no indication yet on whether a 
different response will be obtained from National Treasury. KZN Treasury appeared before SCOPA as part of transparency 
and accountability in a bid to explain in detail the matter that involves the development of the e-procurement tool.
“KZN Treasury is serious about consequence management and it is hoped that, despite previous delays, this matter will be 
finalised by the end of the year and steps taken in respect of the KZN Treasury officials implicated will be reported,” said 
Shezi before SCOPA.

The investigation on the matter was done in 2018 but the report on that investigation was taken on review by the 
previous head of department. “That is part of what has caused the delay in finalising this matter,” added Shezi.

In respect of the existence of the e-procurement, SCOPA mandated KZN Treasury to have discussions with National 
Treasury to find ways of ensuring that this tool is used because it was paid for and it exists. The investigation on the 
matter was commissioned and paid for by KZN Treasury, the Office of the Premier oversaw the forensic investigation.

 
ON IRREGULAR EXPENDITURE:

KZN Treasury also tabled a status report on irregular expenditure. The report highlights irregular expenditure by different 
provincial government departments. 

Engagement processes with the affected departments are underway and KZN Treasury stands ready to assist the 
departments, public entities and municipalities to bring the situation to normalcy. KZN Treasury said it was encouraging 
those departments, public entities and municipalities having challenges with irregular expenditure to ensure corrective 
measures are undertaken and that consequence management is applied against officials involved in the irregular expenditure.

KZN Treasury is concerned that there are such cases of irregular expenditure which show that certain prescribed supply 
chain processes were not followed - not necessarily that money was stolen.

The Department told SCOPA Chairperson, Hon. Maggie Govender, that a process is underway between KZN Treasury and 
some departments, public entities and municipalities to verify the extent of this matter and whether or not corrective 
measures are being taken.

“Upon finalisation of this exercise, a report can then be made public. This exercise takes the form of an enquiry with the 
purpose of assisting departments, public entities and municipalities to manage their finances in accordance with financial 

regulations that government public sector finances. We cannot report on it until it is completed,” she said.
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KZN MEC FOR FINANCE AND UTHUKELA OSS DISTRICT CHAMPION MEC NOMUSA DUBE-NCUBE 
RESTORES DIGNITY TO NEEDY STUDENTS AND SCHOOLS BY DONATING UNIFORMS AND LAPTOPS

Restoring dignity to a school-going child and enhancing technology-based learning capabilities topped the priorities of 
KwaZulu-Natal Government in shaping a child of the future.

This was the message of KwaZulu-Natal MEC for Finance and Operation Sukuma Sakhe uThukela District Champion No-
musa Dube-Ncube as her department handed over school uniforms and laptops to 150 needy pupils from three different 
schools in uThukela District.

MEC Dube-Ncube was living up to her pledge made earlier in the year to assist 150 needy people from three schools 
identified during a school functionality programme. Each school had 50 students receiving their uniforms which included 
shoes and sanitary towel packs for girls.

The students come from Umbango Secondary School under Alfred Duma Local Municipality, Wembezi Secondary 
School under Inkosi Langalibalele Local Municipality and Nsetheni Primary School under UKhahlamba Local Municipality.

MEC Dube-Ncube said it was important that the dignity of an African child be restored and nurtured at all times. This 
can be achieved by always ensuring that children have the necessary uniform as this increase confidence in a child.

“Apart from school uniforms which play a big role in building confidence in a young person, we also understand that a 
child has to attend school having eaten in order to concentrate in class. While the government has the important National 
School Nutrition Programme we want schools to supplement this by having a vegetable garden and fruit trees,” she said.

MEC Dube-Ncube urged communities to play an active role in the education of children saying it was a known fact that 
“it takes a village to raise a child”. 
“Teachers and Government cannot succeed when our communities do not prioritise the 
education of our children. We are looking at a bleak future if we ever forget that tomorrow’s 
generation face a tricky future which requires the involvement everyone to augment government efforts,” she said.

On technology, the MEC said assisting schools with laptops was a way to enhance learning capabilities and to assist 
teachers in easing the paperwork while also assisting previously-disadvantaged pupils with exposure to Fourth Industrial 
Revolution-based technology.

Njabulo Mbhele from Nsetheni Primary School in Bergville who has two other siblings 
attending the same school could not hold back his tears saying he was looking forward to wearing his uniform.
“I live with my mother and grandmother who cannot afford to buy a full uniform for us. I appreciate this gift from 
MEC Dube-Ncube,” he said.
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KZN TREASURY AND KZN COGTA TO CONTINUE TO ASSIST EMADLANGENI LOCAL MUNICIPALITY 

The Provincial Government led by KZN Treasury and KZN Co-Operative Governance and Traditional Affairs step up its 
efforts to assist Emadlangeni Local Municipality with its financial and governance challenges as mandated by the 
Provincial Executive Council in its special meeting.

Finance MEC Nomusa Dube-Ncube and KZN CoGTA MEC Sipho Hlomuka met, in Pietermaritzburg, with the council of 
Utrecht-based Emadlangeni Local Municipality led by its Mayor Cllr YL Mhlungu to communicate last week’s Cabinet 
decision.

Emadlangeni Local Municipality has been confronted with serious governance, financial and service delivery 
challenges. One of these has been the municipality’s failure to convene successfully and legally to pass and 
approve its Annual Budgets. This is despite protracted efforts by both KZN COGTA initially and later KZN Treasury aimed at 
assisting the municipality to resolve their financial and administrative challenges in line with the prescripts of the 
Municipal Finance Management Act (MFMA) and the Municipal Structures Act.

MEC Dube-Ncube said the Provincial Government has a constitutional obligation and duty to assist the eMadlangeni, 
one of three municipalities under AmaJuba District Municipality.

“The decision of the Executive Council is that we will have to continue to reinforce our support to the 
municipality by increasing our efforts to resolve the challenges they are facing. The municipality is already 
under administration but we now have to strengthen that intervention. We will also be appointing financial 
experts so that we can help them to at least pass an interim budget to allow the municipality to operate. 
We are prepared to support them and ensure they succeed in closing this chapter,” said MEC Dube-Ncube.

Both MECs Dube-Ncube and Hlomuka expressed regret at the decision of the 
municipality to pay salaries without the approval and authorisation of KZN Treasury. The MEC said such an
illegal decision is viewed as a serious breach and corrective measures will have to be implemented 
urgently . The municipality used funds to pay salaries of the staff and councillors thus violating sections of the MFMA.

“The municipality spent the money they didn’t have instead of seeking guidance, approval and authorisation from KZN 
Treasury. This has left us with no choice by to institute an investigation, open a case and devise measures to recoup this 
money,” she said.

MEC Hlomuka said: “Going forward, we humbly appeal to councillors to adhere to the rule of law. 
There are always consequences and serious implications when law is broken.  Having said that, I must 
reiterate that we shall continue to support the municipality with everything we have without 
prejudice and regardless of political allegiance but we will deal with the issue on governance basis,” he said.

The councillors thanked the MECs and committed to working with the Provincial Government for a last solution to the 
challenges besetting the municipality.
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UNGQONGQOSHE WEZEZIMALI EMCIMBINI WOKUNIKELA NGEMISHINI YOKUTHUNGA KWIMIPHILAN-
DAWONYE KWAMASHU NASE ALBERT PARK

UNgqongqoshe wezeZimali esiFundazweni, uNkosazane Nomusa Dube-Ncube, ehambisana 
nabahlonishwa ilungu eliHloniphekile lesiShayamthethi sakwaZulu-Natal; Mhlonishwa Zinhle Cele, ilungu lesiGungu 
esiPhezulu sokuphatha uMaspala weTheku;  Khansela Sipho Kaunda, ikhansela leward 45, uBaba 
uNtshangase kanye ne khansela leward 32 uBaba uMngonyama. Abahlonishwa bahambela lezindawo 
ngenhloso yokunikela ngemishini yokuthunga kwimiphilandawonye kwaMashu nase Albert Park.

Ethula lemi shini uNgq. Nomusa Dube-Ncube uthe: “Lemishini engu14 esiyinika imiphilandawonye 
emithathu lapha kwaMashu izohamba ibanga elide ukuqinisekisa ukuthi iyanilonda ukuze niphile nibe sebhizinisini 
isikhathi eside. Senza okufanayo nakweminye imiphilandawonye eseWard 32 esizosuka siye kuyo manje. 
Okujabulisa kakhulu ukuthi eminye yemishini yokuthunga isezingeni lezimboni, phecelezi, industrial sewing machines.”

Eqhubeka nenkulumo yakho, waphinde wagcizelela ngala mazwi: “Siyakuqonda singuHulumeni ukuthi akulona nje 
kuphela usizo lwezimali oludingwa imiphilandawonye ngoba abanye bayakwazi ukuziphathela izimali benze inzuzo, 
kodwa sibanika uhlelo lokweluleka, phecelezi i-Advisory Service. Ngisakhuluma ngosizo lwezimali nje esifundazweni 
ziyisithupha izikhungo ezisiza ngqo imiphilandawonye. Esinye sazo yi-Co-operative Bank futhi silaphaya 
esiFundeni iKing Cetshwayo. Njengoba sibhekene nalolubhubhane imiphilandawonye yethu ithinteke kakhulu.”
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REALIZING WOMEN’S RIGHTS FOR AN EQUAL FUTURE ON WOMEN’S DAY

There is no doubt that South Africa has made significant progress towards achieving gender equality since 1956, when 
20 000 women marched to the Union Buildings on 9 August in protest against the extension of Pass Laws to women. 
Activists rebelled against a patriarchal system designed to control women and reduce them to submissive beings at the 
mercy of men

Activists rebelled against a patriarchal system designed to control women and reduce them to submissive beings at the 
mercy of men. As part of the global movement towards achieving gender equality by 2030, South Africa celebrates this 
year’s Women’s month under the theme: “Generation Equality – Realizing Women’s Rights for an Equal Future”.

Today, South Africa’s progressive laws have seen more women serving in high-ranking positions in government 
than ever before. Access to education by young girls and women has improved substantially over time. Recent 
statistics1 depict a balance in gender parity ratios (GPR) amongst those who are functionally literate from 0,95 in 2002, 
to 0,99 (zero – no gender equality to one – full gender equality) in 2019, indicating that more women are now literate.
In SA and globally, one of the biggest challenges facing women is educational inequality. Access to education has 
played a pivotal role in ensuring that women have progressed to higher education levels. According to the Sustainable 
Development Goals (SDG) 2019 country report, GPR for female participation in tertiary education was 1,39 during 2016, 
underpinning the fact that significant strides have been achieved in ensuring universal access to education for everyone.

                                                EDUCATIONAL AND EMPLOYMENT INEQUALITY STILL EXISTS

However, amidst all this, the female unemployment rate has remained higher than that of their male counter-
parts. This is indicative of apparent disparities between men and women in different facets of life, which leaves 
women lagging behind in terms of socio-economic opportunities. According to the unemployment figures from the 
QLFS Q1: 2021 released by Stats SA, unemployment rates for males and females were 31,4% and 34,0% respectively. 
Of these, black African women were the most vulnerable with an unemployment rate of 38,3%. Disparities by sex and 
occupation show that females accounted for 31,2% of those occupying managerial occupations. In addition, more 
women (56,2%) than men tended to be discouraged from participating in the labour market. In both Q1: 2020 and 
Q1: 2021, more than four in every ten young females were not in employment, education or training. Females were 
more likely to offer “family commitment” as a reason for not attending school than males (17,1% compared to 0,3%)

                                                 EQUAL PAY FOR EQUAL WORK

In terms of the perceptions on income being the catalyst for women to be independent, results of the Governance, 
Public Safety and Justice Survey (GPSJS) showed that only 55,6% of males believed that earning an income was the best 
way for women to be truly independent. On average, 64,7% of South Africans believed that women earning more than 
their partners would almost certainly cause trouble; 67,5% of males and 62,2% of females agreed with this statement. The 
country’s gender pay gap is highlighted in the QLFS 2018 report, which showed that the median monthly earnings were 
below parity at 0,76 in 2018, an improvement from 0,71 in 2013.
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TEENAGE PREGNANCY AND GENDER-BASED VIOLENCE HINDERS PROGRESS

Issues related to teenage pregnancy significantly impact the empowerment of women. In 2019, almost 6% of girls 
between 14 -19 years of age were at different stages of pregnancy during the 12 months prior to the survey. Even 
though young girls are allowed to attend school while pregnant, other challenges such as financial and family 
support and discrimination and victimisation from society exist, that hinders them from progressing to higher levels of 
education. Evidence shows that women of childbearing age who had their first birth at age 15-19 and 
20-24 are less likely to attain a tertiary qualification compared to those who had their first birth later in life.4

Gender-based violence is another major societal challenge in South Africa. While it is encouraging to note from 
the Governance, Public Safety, and Justice Survey (GPSJS) that most people do not justify wife-beating, some 
believe it is justifiable under certain circumstances. About 5,6% of the population believes that it is justified for 
a man/husband to beat his partner/wife if she has sex with another man or woman, and about 3,3% believed it is 
justified to do so if she neglects the children. According to the SADHS 2016, one in four (26%) ever-partnered 
women age 18 or older have experienced intimate partner physical, sexual, or emotional violence in their lifetime.5

EMPOWERING WOMEN IS KEY TO REDUCING POVERTY AND FOOD INSECURITY

Poverty and food insecurity are central to women being vulnerable. There is a strong correlation between 
hunger and gender inequalities. The Marginalised Groups Indicator 20196 report shows that, on average, 40,6% of 
female-headed households were without an employed household member. Gender equality is regarded as an important 
determinant of food security.7 However, during 2019 approximately one-tenth of female-headed households (11,1%) reported 
having suffered from hunger as compared to 9,7% of male-headed households.

1. General Household Survey 2019 (GHS)
2. Gender series I: Economic Empowerment 2001-2014 report
3. Governance, Public Safety, and Justice Survey, GPSJS 2019/20, P0340
4. Gender series I: Economic Empowerment 2001-2014 report
5. SADHS 2016
6. Marginalised Groups Indicator Report, 2019 (Report 03-19-05)
7. Gender equality and food security—women’s empowerment as a tool against hunger. Asian Development Bank, 2013.

REALIZING WOMEN’S RIGHTS FOR AN EQUAL FUTURE ON WOMEN’S DAY

“While notable progress has been achieved in the fight for 
gender equality, eradication of key challenges highlighted in 
this article will enable young girls and women to improve their 
socio-economic well-being and lay claim to their fundamental 

human rights.”
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GALLERY: TO ALL THE PROVINCAL TREASURY WOMEN, YOU ARE APPRECIATED
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GALLERY: TO ALL THE PROVINCAL TREASURY WOMEN, YOU ARE APPRECIATED 

Imagine A Woman
Patricia Lynn Reilly, 1995

Imagine a woman who believes it is right 
and good she is a woman.
A woman who honors her experience 
and tells her stories.
Who refuses to carry the sins of others 
within her body and life.

Imagine a woman who trusts and
respects herself.
A woman who listens to her needs and 
desires.
Who meets them with tenderness and 
grace.

Imagine a woman who acknowledges 
the past's influence on the present.
A woman who has walked through her 
past.
Who has healed into the present.
Imagine a woman who authors her own 
life.
A woman who exerts, initiates, and 
moves on her own behalf.
Who refuses to surrender except to her 
truest self and wisest voice.

Imagine a woman who names her own 
gods.
A woman who imagines the divine in her 
image and likeness.
Who designs a personal spirituality to 
inform her daily life.

Imagine a woman in love with her own 
body.
A woman who believes her body is 
enough, just as it is.
Who celebrates its rhythms and cycles as 
an exquisite resource.

Imagine a woman who honors the body 
of the Goddess in her changing body.
A woman who celebrates the accumula-
tion of her years and her wisdom.
Who refuses to use her life-energy dis-
guising the changes in her body and life.

Imagine a woman who values the 
women in her life.
A woman who sits in circles of women.
Who is reminded of the truth about her-
self when she forgets.

Imagine yourself as this woman.

Patricia Lynn Reilly, 1995


